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By Israel MIranda, President

The State Constitution requires a bal-
lot referendum every 20 years to 
debate changes to our state constitu-

tion. NY voters must consider the question 
of whether or not to convene a constitution-
al convention, The next referendum which 
is mandatory will be on the ballot on Tues-
day, November 7, 2017. And if it passes, a 
constitutional convention would be sched-
ules for April 2019, with proposed changes 
to be voted on by New Yorkers that Novem-
ber. The NYS constitution currently calls 
for a convention body made up of 3 dele-
gate from each State Senate District and 
15 members chosen at large by statewide 
election, totaling 204 convention delegates. 
It creates opportunities for political parties 
to appoint the delegates who determine the 
issues that get voted on and special inter-
est groups to advance their causes which 
couldn’t pass during a legislative session. 
Once convened, the convention has broad 
powers to make any constitutional changes  
it views as necessary. Any changes can be 
bundled together in the form of a new con-
stitution, or separated into a series of con-
stitutional amendments to be voted upon in-
dividually. Items considered for voting are 
directed through committees.

A majority floor vote is necessary for any 
changes to be put forth by the convention. 
Several subjects which we believe will be 
serious items of discussion which are eth-
ics reform, voter registration, ballot access 
laws and environmental advocates seek-
ing to protect conservation land (Article 1 
Section 17). Public sector unions must be 
ready to protect against corporate and an-
ti-union interest advocating for changes to 
collective bargaining rights (Article 1 Sec-
tion 17) and pension (Article V Section 7). 
The main danger for civil servants would be 
the possible altering or removing of (Article 
V Section 7) which states, after July first, 
nineteen hundred forty, membership in any 
pension or retirement system of the state or 

of a civil division thereof shall be a con-
tractual relationship, [the benefits of which 
shall not be diminished or impaired]. The 
fight to stop a con-con and preserve your 
pension will be in the political arena. When 
your union asks for your help with political 
action, STEP UP!

Legislation Agenda (2017)
This coming year will be a very active 

and challenging year for us in Albany. We 
had two bills, which did not get a home rule 
or fiscal note to be able to bring to the floor 
for a vote in Albany. The Fire Inspectors 25 
and Out Pension Bill and our Chapter 96 
Refund Bill. We were able to get the As-
sault Bill through the Senate and Assembly 
floor and signed by our Governor into Law. 
On September 11, 2016 we the Union were 
summoned to participate in the signing of 
legislation to reopen registration for first 
responders who participated at the W.T.C. 
rescue and recovery site which we lobbied 
and supported.

We are currently involved with Senator 
Golden of Brooklyn in writing legislation 
to address the many problems at NYCERS 
with their process and denials of WTC Dis-
ability claims and non-WTC claims. We 

In Unity There Is Strength

(Continued on page 2)

Constitutional Convention
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Perry vs FDNY/NYC
12/7/2016, opposition brief due 1/25/17, 
reply brief due 2/18/2017. Once the matter 
is fully briefed the court will likely hold a 
hearing where each side presents their ar-
guments. If the court denies both parties 
motions, it means the entire case is going 
to trial.

Woodley and McGillvary announced to 
the local a few months ago about entering 
into another litigation against the Dept/City addressing the issue 
of late payment aka OT payment. Letters should be going out 
soon to sign up for that case, so be on the look out.

Once again, I want to thank all the participants in this litiga-
tion.

In Solidarity, 

Joseph Conzo
Vice President 

By Joe Conzo, Vice President

Let me began by thanking every member that has taken 
time out of their lives to participate in this lawsuit. For the 
past 3 years we have been in litigation with the dept and 

city on the Perry lawsuit. Hundreds of members have met with 
our lawyers, Woodley & McGillvary to submit documents, to be 
interviewed about pre and post work compensation.

The discovery aspect of this lawsuit was recently just con-
cluded. The city deposed close to 40 plaintiffs, while our lawyers 
deposed many EMS chiefs, supervisors and other upper level 
dept witnesses. Let me tell you, these depositions are no joke, 
long, tedious and frustrating, right Chazz Perry?!

On August 25, 2016 both parties met with the court to discuss 
the process for moving forward. Both parties plan to file motions 
for summary judgment which are essentially motions asking the 
court to find that trial is unnecessary because the facts and law 
mandate that we win. The court is going to have both parties file 
their motions at the same time. The schedule is: opening brief due 

Constitutional Convention
(Continued from page 1)
have been gathering statistics from NYCERS with the help of 
District Council 37 on approvals, denials and applications not 
yet processed from 2005-2016. We are confident this bill will 
be ready for November, which is when bill numbers begin to be 
issued for the legislative session.

Tier 6 legislation has been drafted with the help of Assembly-
man Peter Abatte’s office to address reducing the contribution 
rate of our Tier 6 members. The legislation is focused on reduc-
ing their contribution rate to mirror the contribution rate made by 

our Tier 4 members. In closing, I would like to leave you with 
this quote;

“All labor that uplifts humanity has dignity and importance 
should be undertaken with painstaking excellence.”

—Martin Luther King

In Solidarity, 

Israel Miranda
President

Newsworthy events can be called in or 
e-mailed to the following news media:

News Desk
Channel 2: 1-800-242-6397
Channel 4: 1-212-664-2731
Channel 5: 1-212-452-3808
Channel 7: 1-212-456-3173

Channel 9: newsdesk@wwortv.com
Channel 11: 1-212-210-2411

The New York Post: 1-212-930-8500
The New York Daily News: 1-212-210-NEWS
The New York Times: news-tips@nytimes.com
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By don Faeth, Secretary-Treasurer

I always thought that was an ironic statement because you, 
your coworkers, and we, are the union. ‘The eye of judgment 
sees at a distance what it refuses to see in its own reflection.’ 

I think that true happiness can only be achieved when a person 
comes to appreciate what they have and not what they think they 
want. Comparing yourself to others will only make you bitter or 
vane (Desiderata). I also believe that having an understanding of 
where we once were, and what we have today, can clarify that 
appreciation. 

Still very young in comparison, from the creation of our service 
in 1970, our union has fought an uphill battle for about forty-six 
years now. Unfortunately, we were originally placed in a civilian 
title and then grouped with many other unrelated professions un-
der DC37. The organization started with units staffed with a motor 
vehicle operator (MVO) and an EMT. Although our salaries were 
originally similar to personnel in the other emergency services, 
civilian contracts typically yielded a ½-2% lower pay raise than 
the uniformed ones. Thirty-five years of negotiations under that 
status is what caused the pay disparity we see today, not because 
we are valued any less than the other services. In 1987, as that 
disparity became more evident, a job action occurred. We wore 
civilian clothes to work for a week, we then had a ‘sick out’ on that 
Friday morning starting at 7 am. The entire 911 system quickly 
collapsed, we were court ordered back to work and a group of us 
got terminated. I was only on the job for about two months at the 
time and got spared because I worked tour one and got off at 7. I 
was mandated, I refused, spent three hours in Queens General to 
acquire my ‘doctors note,’ and then went home. 

Believe it or not, once upon a time, we had to change our 
own flat tires on our ambulances and purchase our own uniforms. 
Blood on our white shirts was converted to yellow stains with 
peroxide and we went back into service. Mandated overtime 
could occur to an individual every day if the system needed you. 
That only changed after the union held a large rally in front of 
9 Metro Tech, resulting in negotiating the KVO policy. Oh, and 
then there were heat days; two days a year new employees were 
expected to come in on their time off to work for the City for free 
for the first three years in the service. That was eliminated with 
the first FLSA lawsuit the union initiated. Early on, our union, 
through the tireless efforts of Richard McAllen, insisted and pre-
vented the City from utilizing van-type ambulances for the safety 
of our members. However, our units didn’t have stereos installed 
and air conditioning in the front cab usually meant that your win-
dows were open.

Most of you were not on the job when our members had to 
wait until the age of 62½ in order to retire with a 50% pension, 
and if you got hurt on the job, you had to try to exist on a measly 
workman’s comp check, once one’s sick leave ran out. Imagine 
that. Today we have a Line of Duty Injury (LODI) benefit that 

forces the City to pay your regular sala-
ry up to 18 months if injured on the job, 
without burning any sick leave. The union 
acquired this enormous benefit after one 
of our members was injured on Riker’s 
Island. Our members also enjoy a 25-year 
no-age pension, heart bill and ¾ disabili-
ty pension, should an on the job injury be 
deemed partially or fully disabling. Ask 
your friends and family how many of them can retire at the age of 
43 (so vane). The recently enacted Tier 6, forced on every union, 
has decreased benefits with increased contributions. However, 
Presidents Miranda and Variale did an overnight in Albany on 
hallway benches, lobbying and insuring that our members didn’t 
lose our enhanced benefits… all the other unions did, even fire 
and PD. We have now drafted and submitted legislation to lower 
the contribution rate for our members in Tier 6, and just as the 
senior members did before you, we are going to need you to lob-
by with us in Albany to get that passed to improve your benefits.

With 52% of our membership having less than five years on 
this job today, most of you are unaware of when the City tried to 
privatize us. About 10-15 years ago, Giuliani attempted to privat-
ize HHC hospitals and NYC EMS. He had Von Esson encourage 
the hospitals and Metro Care to assume responsible to most of 
the lucrative areas of the City. Pat Bahnken used print ads, ral-
ly’s and protests and union supported City Council hearings and 
was successfully able to push this endeavor back…even though 
many of our own members supported the City effort by working 
in our system for these other agencies. Please refer back to the 
first paragraph. Fortunately, today, with a friendly administra-
tion, President Miranda can get a lot accomplished with just a 
phone call.

Yes, we are now, and have been, Uniformed members of the 
FDNY. This was legally acquired through aggressive lobbying 
of the City Council and then verified when the City lost their 
desperate appeal to try to take it away. The City still tries to make 
believe we are not because the speaker of the City Council Gif-
ford Miller at the time decided to grant the same status to several 
other job titles after we had opened the door. This created a logis-
tical inconvenience for labor relations because by City labor law, 
civilian unions cannot negotiate at the same table as uniformed 
unions. Proof again that we are uniformed just by virtue of the 
fact we don’t receive the contract DC 37 negotiates for their other 
120,000 other members. We negotiate separately with our L 3621 
partners and the Fire Inspectors we represent. The 11% the uni-
formed unions got is actually the 10.41% contract everyone else 
got but they were allowed to extend their contract term which 
created a value of .59%... which we were allowed to do also. Izzy 
stated at the table, “I don’t care if you call it a ham sandwich, as 
long as you understand we are uniformed and are treated such.” 

“The Union Sucks”

(Continued on next page)
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Moving Forward

To my Brothers and Sisters in 2507 

The contract negoti-
ations have come 
to an end. We know 

everyone is not happy, both 
from the Fire Inspectors 
side and on EMS side, we 
need to move forward. We 
need to support one anoth-
er and the executive board 
members. Sitting across the 
table from the city was not 
an easy task. Almost every-
thing you bring to the table 
gets denied the city tells you 
to come back with a new 
proposal. This continues up 
to the last day of negotia-
tions. I can tell you this; our 
president, Israel Miranda 
fought to get the best deal 
for all of our membership. If you never sat in on contract nego-
tiations, you have no idea how frustrating it is dealing with the 
city, I would recommend to all members that are able to sit in on 
contract talks and see for yourself what goes on. 

On a lighter note, Fire Prevention has been growing and some 
units have been expanding. We are seeing at least two new class-
es of inspectors per year. In addition to their eleven weeks of 
training at Fort Totten and on site field training, they have been 
participating in a new event. This is called “Firefighter for a day.” 
Fire Inspectors are trained in actual Fire Fighting, which helps 
them to understand how important their jobs are, when they are 
conducting their inspections. I would recommend to all inspec-
tors to take this training at least once. The inspections we per-
form in every unit in the Bureau of Fire Prevention is vital, to 
make sure that the Fire Protection Systems we test are in good 
working order. 

We are looking to speak to the new probationary classes on 
the fire side to help them understand who we are, what types of 
inspections we do and to have a better relationship when we deal 
with the companies in the field. 

All of our jobs in the Bureau of Fire Prevention (Fire Inspec-
tors, EMT’s, Paramedics and Fire Fighters) are vitally important 
in keeping the citizens of New York safe. 

In Solidarity, 

Michael Reardon
Executive Board Member 
Bureau of Fire Prevention

The City press release of us receiving a civilian contract is just 
smoke and mirrors… someday, hopefully, the nonsense will stop. 

The recent contract; there is a very good reason why we took 
so long to settle… we wouldn’t accept just the pattern. So, what 
is it you do not understand about the City’s policy on pattern bar-
gaining? The City does not and will not give a wage adjustment 
(salary restructure) unless they are having a serious problem with 
hiring and filling a necessary title. We have 1500 young adults 
on a waiting list to come into this service. We didn’t leave any 
money on the table. In fact, we turned the 10.41% pattern into 
12.97% for the majority of our members (better than almost any 
other City union). Negotiations are not done in public. CUNY 
teachers spent hundreds of thousands of dollars in print and me-
dia ads, rallied in the City and Albany and mailed out a vote that 
passed to actually strike. They got 10.41% at the end of the day. 
PD went straight to arbitration (PERB) and failed miserably. The 
very definition of negotiation is give and take. Lowering the sal-
ary of the unborn is what we did in 2006 and both the City and 
the union got burned with that pathway, though we did create 
the 7 and 20 year longevities with it. We actually did very well 
in this round, though the senior and recently retired people took 
a big hit this time around. But now, everyone on our job who 
has more than three years of service receives a $1,171 raise for 
every year for the rest of their career and the City is on the hook 
to pay that forever, even people not even on the job yet. Also, the 
compliment of the 12-hour tour program is going to be huge for 
us. The union has been trying to acquire this for the past 20 years. 
If you don’t see it yet, trust me, you will understand some day 
very soon. I’m just glad the membership didn’t succumb to the 
misinformed/purposely manipulative rants on facebook and oth-
er social media. ‘Perception is the truth to the beholder, whether 
or not what one perceives, holds any truth at all.’ 

We still have a lot of work to do to keep the benefits we fought 
very hard to acquire and to improve our lives on this job many 
of us love to hate. That is accomplished by getting involved and 
all of us working together and not against one another. Let’s all 
move forward together and be the change we want to see for our 
profession.

In Solidarity, 

Don Faeth
Secretary-Treasurer

(Continued from previous page)

Visit us online at 
www.local2507.com

Scannable
QR Code
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Mutual Policy

By WIllIaM rush, Executive Board Member

It’s no big secret to anyone who knows 
me that I like my double mutuals to 
me, its one of the best perks we have 

and also a great attendance tool. It seems 
that management isn’t sharing that view, 
restricting them for reasons that you as 
an individual have no effect on. I recently 
heard management say “I can’t do them so 
no one else should” really mature right? or 
the famous! You have to be KVO’d or the latest, you banged in 
one day so now you’re restricted from them. The OPS Guide 
states the captain oversees the mutual policy, it doesn’t mean he 
can write his own, or make it dependent on other policies like 
the KVO or sick leave policy. What’s the solution? I work in a 
combo house, see how the other half lives, there has to be a total 
train wreck before they are restricted. Maybe it’s time to take a 
page from their book and have it contractually or a operations 
call. Your thoughts on it? Willrush62@gmail.com

Yours truly,

William Rush
Executive Board Member

Always Be Aware!

By ellIs olIve, Executive Board Member

Local 2507 
members, hope 
you had a great 

summer filled with 
good times with fam-
ily and friends. I want 
to take a moment to 
let you know that I’ve 
been working along-
side the vice presi-
dent at bits. There are 
many cases that come 
to bits, some of them 
Posting pictures on 
your Facebook while 
working, while in uni-
form, making deroga-
tory statements about 
a member or the fire 
department. Remem-
ber social media is being monitored 24/7. Responding to calls 
without taking your equipment up all of your equipment, wrong, 
there are cameras everywhere outside the building, inside the 
building, people have phones. Reporting an incident with a pa-
tient, example emotionally disturbed patients or intoxicated pt. 
that wish to do us harm or themselves harm, some of us have 
taken it upon themselves to restrain patients. That’s the police 
department’s job to restrain patients if you see yourself in the 
area or in a position where your safety is being threatened call the 
police department to respond, have a supervisor respond, remove 
yourself from that area. If a patient falls while rendering patient 
care have a supervisor respond either to the house or to the hospi-
tal, you’ll need to fill out a statement in reference to the incident, 
call a Union delegate prior to writing any statement. I am tired of 
seeing our members go to bits for these and other incidences that 
occur during our Tour of Duty. One day A/L to me is one day less 
that you have to go on vacation and be with your family, I don’t 
want to see anybody give up their money anymore but these de-
cisions are yours. I like the fact that I have the opportunity to 
help individuals who show up at bits and the ones who just have 
questions that need to be answered. I know it’s difficult, stressful 
sometimes, totally ridiculous what happens in an 8 hour tour and 
now l2 hour tours for some. In closing, people be safe out there, 
use common sense and get home safe. 

Yours truly,

Ellis Olive
Executive Board Member

Stood the Line  
saying good by to EMT Armando Cordero

EMT Armando Cordero
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“Always Fight Forward”

By GeorGe BurBano, Executive Board Member

The Future of Unions are at stake across the nation. 
The challenges that face EMS have not disappeared or 

been buried in the loss of identity that has happened over 
the years since the EMS-FDNY Merger. 

If anything these challenges still remain and continue, except 
that for the years that EMS faced all these obstacles in pay struc-
ture, benefits etc. these same challenges are now faced by the 
larger uniformed unions. 

The facts are that many of the benefits that we have/had are at 
a constant threat because of financial and political views. When 
you hear people that work among our circles express these same 
views and support these views but then try and protect the very 
same benefits that those views oppose, it weakens the structure 
and function of the union. 

When those same people then work against the union for 
whatever personal or political agenda they hold, they are no lon-
ger seeking the interest of the union or its membership. 

The union’s function isn’t to the individual. It’s to the collec-
tive and the benefit of the group as a whole. 

Understanding this concept and the significant limitations that 
are faced by the union and its officers allows you, the member to 
have an insight of what can be achieved and why certain things 
are an uphill battle to keep and others to obtain. 

I have been here in this union just shy of 30yrs. In those 30yrs 
we have come a long way. It’s important to realize where we 
came from, how we got here and where we are going. 

The biggest challenge we have is the constant turnover rate, 
because of other careers with a higher promising salary. The ben-
efits remain the same, although some may cost more here. 

For those that are on line to other services, I wish you the best 
of luck, the brightest future and a safe road ahead. 

For those that want to stay here, make this a career like many 
of us chose, you have to work to do so. 

Your job doesn’t end at the end of your tour. Your job is to 
support your union. To understand what it does, how it functions 
and how important some of the people that are still there are to 
the future success of the union. 

The amount of work that is done often goes without notice, 
the phones never stop ringing, the problems never stop. The frus-
trations never go away, and as one issue is resolved another one 
pops up. 

Over the years, notable names among our officers have ac-
complished many things that go unnoticed. While among our-
selves we don’t always agree on the one thing that most of us 
agreed on, was the overall benefit of the union and its member-
ship. That has always been the driving force among our officers. 

Izzy, Joe, and Don are dinosaurs that remain for the fight and 
are an important aspect and source of knowledge that is irre-
placeable. 

While I know that Don must be looking 
forward to the day when that first NYC-
ERS deposit happens, many of our officers 
still remain for the fight for your job and 
wellbeing. 

Don’t be confused or misled by any 
individual or groups into thinking union 
business is done at the wave of a wand. It’s 
a complicated and challenging process that 
takes a large amount of knowledge and finesse.

What they need going into the future is the support of its 
membership, participation and communication from you the 
members. 

The contract is done, and while some may be happy, I’m sure 
some are not. However, don’t think for 1 second that the best 
obtainable solution was not taken under the most difficult envi-
ronment facing Union Labor today. 

There is still more work to do. I know that going forward, 
Izzy and Joe already have agenda’s that we have discussed on 
addressing and correcting some of the problems that many of our 
members face that our senior members are not facing. 

Higher contributions into the pension plans and maintenance 
of health benefits are a huge problem that they are addressing. 

When you get called to come and support them, you need to 
be there. If you want to be treated like a unionized emergency 
service you must behave like one. When fire calls on their mem-
bers for a showing, they drop what they have to do and show up. 

When a member dies on/off duty and a funeral takes place, all 
nonworking members show up. 

When a political event that is critical to their wellbeing hap-
pens they show up. 

We are no different than they are. Yet some think that because 
it is EMS its ok for our trucks NOT to run. The attitude on the 
job starts with us and will carry on through as you advance your 
career. If its poor or misplaced, well this carries over to manage-
ment and the union is faced with the bad fruit. 

We are an emergency service, we are the busiest emergency 
service around besides PD. That is something that can never be 
taken away or ignored. 

The greatest problem that you face now is the continuing mis-
information that is spread whether by mouth or by social media. 

Private pages that are on FB are there to stir things up, spread 
lies and fuel private agendas. There is no room for this because 
it detracts from the function of the union. There is only one au-
thorized website for the dissemination of Union Business to its 
members. 

There is and always have been the primary voice for this 
union and that is the voice I urge you to listen to. The voice of 
the President and when absent the Vice President of the Union.

Your shop stewards are there to guide you and inform you. If 
(Continued on next page)
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By MelvIn Maldonado

executiVe Board MeMBer

March 2018 the current con-
tract that was just negotiat-
ed will expire, (Oct.-Nov. 

2016) 18 or 19 months depending 
when you read this newsletter. This 
recent contract with the Pilot program 
added an additional 208 hrs of built in 
overtime and salary increase of 10.41%. The Pilot program is 
exactly that for now but if handled correctly can be expanded 
and made a permanent feature of our work schedule provided 
both parties agree. If this program proves to be successful we will 
have the contractual hours necessary to begin and close the salary 
gap with the other uniformed services (FDNY, NYPD, Correc-
tions, Sanitation etc). The city has always argued that we do not 
work the contractual hours that other services do. Now we will 
work 2168 hrs which will put us in the same ball park as other 
city agencies.

Why Set the Table Now?
A call to Involvement
• Workforce of which 50% that have less than 5 years of service
• A workforce that gets younger by the class
•  Tracking the trends in the service locally and nationally i.e. 

the escalating danger in the calls we respond to

Closing the Gap (What Gap?)
• HELD
• Investing in your profession
• Professionalizing the prehospital care profession
• National standard vs local

• Licensure vs certification
• Pedagogy
    The Art of Totaling
    The Science of Teaching
    Professionalizing the instructorship
    Your burden of educating yourself
     Staying current with trends in the profession of prehospital 

care

HELD Closing the Gap—The Nitty Gritty Look to the Future
Although premature it is in the best interest of the member-

ship at large to put their best effort forward in making the pilot 
program work. Should this program prove successful the (mem-
bership) rank and file will have established a new precedence in 
contractual hours worked.

This fact alone will strengthen the argument of the rank and 
file for the upcoming contractual negotiations; need I remind the 
membership reading this newsletter that this recently negotiated 
contract expires March 2018. More times than I care to mention  
the city’s negotiators have reminded those of us negotiating on 
behalf of the members of Local 2507 that relative to other uni-
formed services of the city of NY, that we do not work the equiv-
alent contractual hours that other uniformed services work. Thus 
their argument against closing the salary gap between us (Local 
2507 Membership) and the other uniformed services of NYC.

In Reality
Those of us that work the streets and have to supplement our 

regular shifts often with two and whenever possible three shifts 
additionally in the work week. The standard and unspoken reality 
to help manage the expenses in one of the most costliest cities 
in the world is two extra shifts in a week when available! Two a 
week and then some if I can get it. This is our reality! It’s not an 
emotional response but our reality.

Other things the younger rank and file will have to consider 
and get informed about

• The upcoming election
• The continuing attack on labor and union workers
•  The rising medical cost to which you will have to pick up/

pay for
•  The lack of involvement in union matters that will be detri-

mental to you knowing what’s going on
• Sounds corny and redundant but painfully obvious given the 

recent scuttle but surrounding the recent contract negotiations 
among sectors of the rank and file.

In Solidarity, 

Melvin Maldonado
Executive Board Member 

Setting The Table

you cannot get an answer you seek, seek out your Borough Coor-
dinator or your Executive Board Member. 

The meetings are every month. Come to the meetings, listen 
to what is presented, update yourself on what is important to you 
and most importantly support your union. 

This was my last meeting, and I wish all of you the greatest 
career and the most success. More than that I wish you a safe tour 
and the best for you and your families. 

It’s still a long road ahead.

Yours truly,

George Burbano
Executive Board Member

(Continued from previous page)
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WTC Re-Opener Bill
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EMT’s disarm knife-wielding attacker while responding to unrelated call in East Village

EMTs Ryan Gref and Bruce Fonseca

EMT Ryan McManus and EMT Anthony French
New York City Fire Department (FDNY)

EMT’s Stop Robbery

EMT’s Disarm Knife-Wielding Civilian
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The Supreme Sacrifice

911 Recognition Ceremony

Executive Board Member Ellis Olive and Commissioner Daniel Nigro



11Volume 11 - Issue 1 - October 2016       

Lenney Joyner Scholarship Event
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